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Contract No el a8

This contract was signed on: 23-06-2015
Tuesday

Sy between:
First Party (Employer):
TRUCK OMAN NORTI LI.C

602301
Trucking of frieght, bulk liquids and equipment
(scheduled - non - scheduled)

Name:

Company Activity

Commercial Registration No:

1707230
Address: S -
Governorate: B - Muscat -
Wilayat Wiuttrah
Building No: Way No:
P.0.Box 367 p.C. 116

E-Mail Address:

Authorised Person to Sign:
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Name: TRUCK OMAN NORTH LI.C s Oh Al glas @ 5 AS L Cay)
Civil No: Phone No: 92355475 dYyvoosvo -(uiledlai, Tl A8l
Office 24565248 Fax No: oSl N8, YEeteYEA caSall Cals

E-Mail Address:

Second Party (Employee):
_ MARTIN FRAIN

Nationality: UNTTED KINGDOM OF GREAT BRITAIN AND NORTHERN IRELAND

Name:

s A

s(Jaladl) AU gal)
i - Gl 8 (5 la e
buaaciall d8laal) LITSEN]

Date of 17-10-1973 MAVEAY LY el s
Place of - Baadial) K;ln.d! “aStaall iS
Academic B Bachelor Degree - C:,.ml_:‘. ;%P_Aix_ﬂ s gall
Passport NO:_ 522742532 Date of 19-05-2014 AEREETEFAR G_IJLU J.)l\_._::.” 522742532 e P Sy
|S$L]Ed in: UNITED KINGDOM OF GREAT BRITAIN AND NORTHERN IRELAND .D - h "S] ” ,__sj )JL@j‘
CivilNo: 102362905 D R A R A s soaall a3 )
Manpower Reg/labour No: 10579063 yaoove Y Ay Adabdl g gl Jas sE
Governorate: Muscat Wilayat Muttrah ro-ha AV Iadies Al “dndls af
Building No: Way No: AL a3 Sl A3
Phone Date of Assuming 09-06-2015 Yotontaod sdeadl 22000 5 )58 il L,
Work Location Address: sdeasd) Jaa
Governorate: Muscat Miwa 43880 ) it ey
Wilayat Muttrah r.ha iy il
Village Ruyvi $I3 iy gl
Branch o Branch No N e, .. E sall
Building No:__ ) - Way No: - B A5l a3 :\_.__-L.m;; AP
P.O.Box S P. C. S B ‘_5.)_!)_\“ s )“ w3 o
E-Mail Address: g Nl
Second Party Rl o O 1 N V2 | First Party p o of Al clas 5 &S eyl bl
Signature & Stamp @ —— ity o gl i e 5. ity o gl

ature & Stamp




After declaring their illegibility to sign this contract, the two
parties agreed on the following:

1.

2.

3.

4-

The Second Party has agreed to work with the first party

hac

Occupationo CCu P:}Tl ()NAI}[]:\I_}E}_SEEI_E_
Occupation Code 1218051
Contract type:- Limited

a. Limited From : 09-06-2015  To:  09-06-2017

MNotification respite for contracts with indefintie Days
duration

Agreed basic wage 1330.000 R.O
Housing allowance 400.000 R.O
Transport allowance _W R.O
Electricity allowance - R.O
Water allowance - R.O
Telephone allowance - 7 R.O
Utility allowance _--(;()_()00 R.O
Cost of Leaving allowance R.O
Meals allowance B R.O
Overtime allowance B 2()().()0()77 R.O
Shift allowance o 7 R.O
Medical allowance o R.O
The Nature of Work - RO
Motivational allowance - R.O
Technician allowance - R.O
Other allowances 60_()W R.O
Annual allowance 3 OA)
The Second Party shall be entitled to free meals
whenever he is assigned to work in remote areas

- The second party shall be appointed under probation ()

Days for the date of assuming the work, and each of the two
parties may terminate this contract during the probation
period, if either party deems the other unfit, after notifying the
other party at least seven days in advance.

The second Party shall be entitled for a fully paid 30

Days,according to the work exigencies. The second

party may not utilize the normal leave before

completing at least six month in the service from the

date of joining work.

The second party is entitled on an emergency leave

with a comprehensive wage for 6 days throughout the
year and that is for any emergency purpose as per the
Ministerial decision.

The first party shall transfer the wage of the worker
(second party) to his account at one of the endorsed local
banks on the agreed dale, and within a period of not more
than a week from the entitlement date.

The first party shall grant the second party weekly
rest of not less than two consecutive days, after
continued five days of work.
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10- The First Party is not allowed to:

a-Employing the second party in construction sites and open
areas with high temperatures at noon (from 12:30 to 3:30),

th Ly plll WY Caphll e pass Y
a1 A8 piCall Sl g el ubl ga 8 3G o ylall Jsi |
(¥ X0 o 0¥ Y ) deludh (e s pglall il 3 ddlalis ) el

during the months of June, July and August

b-Violating the provisions of this contract, or tasking the second
party with a work which is not agreed upon in the contract,
unless necessity arises and for a transitional period. However,
he may assign him to work, if there no fundamental difference

between the new tasks and the original work he is {asked with.
The first party shall repatriate the non-Omani employee to his

" country after on expiry of the work relation, if his sponsorship is
not transferred to another employer. If the employee has left the
work in violation of the provisions of the labor law, he shall be
repatriated in accordance with the procedures adopted by the

it
12- W%‘%E%ond party shall undertaking the following:

11

a- Comply with the work terms stipulated in the contract.
b- Respect the Islamic religion, the Sultanate's laws and its
social traditions and customs.
c- Not to be invioved in any activities that harm the state security.
13- The employment contract shall be written (in Arabic language), in
two copies, one copy to each party. If the contract is prepared in
any other language than the Arabic language, an Arabic language
version shall be attached and endorsed by the two parties. In case

of any conflict in interpretation, the Arabic version shall be binding.

14- The labor law, the decisions and minislerial regulations
implanting it shall be effective on wherever no text has been

nrovided
15-In case the two parties desire to abide by other terms, that

shall be included in an annex to this contract, without being
endorsed by the Ministry, taking into account that it comes in

line with th isions of the labor law.
16—1|'h% tv{ro pa?tfzersoggilc?l%sﬁv?e gg tﬁa?they have perused the state

documents classification law, regulation of protected areas, as
well as the labor law and its implementing decisions and

ministerial requlations. ) T ;
17 I'he signing of the contract and its authorization is considered

as a request to register the employee on the social insurance
system unless there is an obstacle prevents it, and would
result in the payment of contributions due for the employee on
a monthly basis. This is applicable only for Omanies

18- Others Condition :
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First Party:

L@_j.JLiJiihbuﬂ'l

¢ dj‘i Mﬁ*

Name TRUCK OMAN NORTH LLC _ Yl
S e - - R —— sy e il
Second Party: AU byl
Name MARTIN FRAIN Jaal
BUIEUIR, o SOl s om0 &
Note: : dbadl

To endorse this contract at the Ministry of Manpower, the following shall be submitted:

A. Omani Contract:
1.Four coples of lhe original contract of employment.
2.A copy of the manpower registration card and ID
3.Sample of the company's signatories.
4.Establishment's signatory and stamp
B, Non-Omani Contract:
1.Three copies of the original contract of employment.
2.Copy of license and Visa
3.Sample of the establishment's signatories

4. Establishment's signatory and stamp
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